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The main topic for the current thesis has been to what extent and under what conditions

the female employees in the building and construction trade are working today. Comparative

studies between female and male workers as well as engineers has been performed.

Quantitative and qualitative methodology has been applied to describe the physical and

psychosocial working environment. The total life situation including work, home and family

conditions has also been studied. Regarding the physical work environment do the

results indicate that in the building trade is the norm not only the male, but the physically

strong male. The female workers, however, did not significantly differ from the female

normal population. The physical selection among men compared to the non-selection

among women most likely contributed to the lower productivity for the studied group of

women compared to men. However, there was no significant correlation between productivity

and physical workload or between productivity and muscular strength. The physical

load was found to be too high for the studied carpenters, electricians and painters,

both momentarily and accumulated over the day. Regardless of gender, high frequences of

musculoskeletal problems were found. The generally low and inpropriate ergonomic design

of the construction work contributed to an addtional deterioration of the working

conditions for women. The conclusion is that not even for the female worker the physical

load is a limitation. The generally low ergonomic standard and the current working methods

inhibit both female and male building workers from remaining in the profession until

age of retirement. The small number of females that was found in the building trade

seem to have made a number of adjustments to cope with the situation. However, the current

conditions with e.g. the existence of work done under contract or piecerate, weekly

commuting, the planning of work hours, the jargong, the experienced lack of participation

and the long tradition of male dominance, seem to limit females possibilities within the building

trade. The females regarded as a group can very well exist in the building trade. However,

that will put a lot of challenges to the work organisation and changes will be necessary

of e.g. working hours and carreer planning.

